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A Clarification of Relationship between Strategic Human Resource Management
and Firm Performance (Case Sudy: The Yazd Elected Spinning Factories.)
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The purpose of this paper is studying the relationship between Strategic Human Resource Management
(SHRM) and the performance of the firms. The study of theories shows that the SHRM has five dimensions,
such as: rewarding, partnership, performance evaluation, recruitment and the quality of training. Therefore,
the relationship between each dimension of SHRM and the performance of the Yazd spinning factories is
studied. The scholars of this paper use questionnaires to collect the data. Also in order to analyze the data, the
SPSS software, Pearson correlation test and the LISREL are used. The conclusion shows the significant and
positive relationship between The SHRM and its dimensions and the performance of the firms.
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